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5.3. After Training

1.

Finalize the "Industrial Training Report (ITR) according to the guidelines.
Remember that this is also an application on what you have studied in Technical
Writing. Consider the report as your masterpiece that demonstrates your
capabilities, skills, and personality.

Ask the academic advisor to revise the almost-final copy of the ITR.

. Show your report in a formal presentation before juries from the faculty and the

host company .

. Notice that CUFE-Credit Hour Program Management shall award the best three

reports by displaying these in the annual Industrial Training Forum.

. Remember to send "letters of thanks" to all of those in the host organization who

provided you with help.

. Draw the lessons of the Industrial training, and improve performance to get better

results next time, either for you or for students who will follow you.
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6- Planned Outputs of the Industrial Training

Industrial Training Reports to present in front of academic and industrial jury
Filled-in evaluation forms

Timed plan mapping the process of training

Presentation

Industrial Supervisor's input

Other control: observation, remarks on behavior, conduct
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7-Intended Learning Outcomes
The industrial training, considered as some sort of On the Job Training (OJT), is
supposed to realize the following intended learning outcomes:

1. Knowing what is going on in the areas of activities in both design and operations
phases
2. Being aware of the essentials of operations, way of running business, equipment
used , health, safety and environment (HSE)
3. Developing and acquiring real life skills
e Learning and Self-Learning Skills
e Managerial skills: Planning, organizing, observing managing business
e Communication and Presentation Skills, and Networking
e Taking Initiatives
e Intellectual and Thinking Skills: designing, problem solving, analytical skills
¢ Implementation skills: observing, sharing, handling, monitoring, controlling,
following up and improving

Try to do as much as you can of the assignments and list of tasks given to you. One
may argue that coverage of some of these tasks might require more than the time of the
training. This is true, particularly for the unprepared student. If it happens that a
planned task on your list is not scheduled in operations, consult the many sources of
information available to you, and build your knowledge about it. Later this knowledge
will be very useful for understanding all phases of the task when you see it in real time
operations. Learning this way is a matter of positive attitude, willingness to learn, clarity
of vision; all are good bases for fast career progress and promotion.
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